



ADMINISTRATIVE policy

Staff Personnel

Series 400


Code
Voluntary Early Retirement for Staff
307/401.6a
(Enhanced for the 2011-2012 school year)


The Iowa City Community School District will provide a supplemental benefit of early retirement for all staff members who:


1.
retire voluntarily from service in the Iowa City Community School District and submit written notification of such by December 20 (option A) or March 1 (option B) of the last complete school year in which he/she is employed by the district.


2.
have accumulated at least fifteen (15) years of employment with the Iowa City Community School District  by June 30 of the last complete school year in which he/she is employed by the district. 

3.
have been employed during the entire school year for their respective contract in which the early retirement benefits request is made.


4.
are eligible for the receipt of IPERS retirement benefits or allowance pursuant to Chapter 97B of the Code of Iowa.
5.  are at least 55 years of age as of June 30th of the last school year in which he/she is employed for the entire contract year by district.

6.
are deemed eligible for the benefit by the Iowa City Community School District Board of Directors.

The benefit options provided to staff members shall be as follows: 
A. 80% of current year’s base* salary calculated on the average FTE (full time equivalence) status for the past 10 years.  A hard copy of the request must be submitted and date-stamped on or before Tuesday, December 20, 2011 by 4:30PM.
B. 70% of current year’s base* salary calculated on the average FTE (full time equivalence) status for the past 10 years. A hard copy of the request must be submitted and date-stamped on or before Thursday, March 1, 2012 by 4:30PM.

*
Base salary excludes TSS (teachers), any stipends, overtime, extended days, summer school wages, longevity, etc.
The district shall make an employer contribution to its Special Pay Deferral Plan (SPDP) in an amount computed above for the respective employee groups.  The contribution will be made in October following retirement subject to Internal Revenue Services annual contribution limits. 

An employee who elects to participate in this program and is awarded benefits of the program by the Board of Directors will become retired and will be entitled to all rights and privileges as prescribed in applicable state and federal laws and district policies.

If the retiree has been participating in the health and dental insurance program prior to retirement, the retiree may continue to participate in the district health and dental insurance program until the retiree is eligible to receive Medicare benefits as defined by the Social Security Administration subject to carrier contract requirements and payment of all premiums by the retiree.

The Board of Directors reserves the right to limit the number of early retirements. All employee groups will be eligible to apply for option A, but certified staff (teachers and administrators together) will be limited to 40 applicants determined by their seniority in the District.
Application materials shall be submitted to the Office of Human Resources.
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